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The Edinburgh Peace Initiative (EdMUN) believes in social justice and human rights and 
adheres to and actively promotes the principles of equality, freedom, respect, dignity and 
autonomy. 
 
EdMUN considers that the promotion of equalities and human rights and diversity is central to 
its work. 
EdMUN believes that in working towards equality in partnership with our stakeholders, 
colleagues and friends that it is incumbent on all of us to challenge prejudice, discrimination, 
inequality and disadvantage. 
 
EdMUN strives towards understanding and awareness of the cultures of equalities groups and 
their communities or constituents and of the issues and challenges that they face. It is this 
knowledge that directly informs EdMUN’s work. 
 
EdMUN has taken, and shall continue to take; all necessary and reasonable steps to ensure 
all our events and activities are accessible to all, irrespective of any disability or other 
Consideration; 
 
EdMUN believes that discrimination or harassment, direct or indirect, based on a person’s 
gender, age (except when related to licensing laws), race, skin, colour, religious belief, 
nationality, socio-economic background, HIV status, disability, sexual orientation, gender, family 
situation, domestic responsibilities or any other spurious distinction is detrimental to the society, 
and shall not be tolerated in any part of EdMUN’s operations, interactions or activities; 
 
EdMUN strives to include, reach and engage with all its service users either directly or 
through specialist equalities infrastructure agencies and other second tier agencies. 
 
EdMUN recognises that some people face ‘barriers to employment’ in accessing, securing and 
retaining work and strives to understand, recognise and address these issues. 
 
EdMUN strives to be an exemplary and inclusive employer accepting its obligations and 
responsibilities regarding equality legislation and best practice. 
 
EdMUN strives to always be a welcoming, accessible, friendly and inclusive service provider, 
point of contact and employer. 


